NOMINATIONS/RECRUITMENT

1. It is the responsibility of this committee to develop and implement

new member initiatives in conjunction with the WSRT Board. This will include any associated items for publication to be used in the recruitment drive.
2. The chairperson(s) of the committee must have a developed

network of recruitment drive persons who will include at least a

contact chairperson in each WSRT district.
4. The committee will submit recruitment drive proposals to the Board of Director’s and will also prepare written reports of progress.
5. A target goal for the number of new members shall be developed

and progress toward this goal should be reported to the President

at the mid-year and annual board meetings.
6. Submit a statement of the summary of officer duties and

responsibilities, and application blank for publication in each issue

of The Illuminator following the Annual Conference.
7. Contact all District Presidents/District Representatives, educational program directors and larger institutional department managers, asking for their support

and help in soliciting candidates for office.
8. Upon receipt of application, establish eligibility and submit to The

Illuminator publication, as well as the membership at the Annual

Conference, a list of candidates for the following offices:
· President-elect

· Secretary

· Treasurer

· Member Delegate to the ASRT
· Chapter Delegate(s) according to the ASRT schedule

and inform them that a position statement may be submitted with their

application if they so desire.
11.Prepare and submit a report (3 copies) to the Board of Directors’ at their midyear meeting as well as the Annual Conference.
12.Keep accurate records of all expenditures, submit a voucher to the

Treasurer with accurate receipts within 30 days.

13.Transfer all records and files to the succeeding chair within 15 days

following the Annual Conference or at the orientation meeting

following the close of the Annual Conference.
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